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SUBMISSION 
CHILD AND YOUTH WELLBEING STRATEGY 

1. Contact details: 
Name: Prue Kapua, National President 

Email address:  

Phone number: 04-473 6451 

Organisation Name: Te Ropu Wahine Maori Toko i Te Ora 

Maori Women’s Welfare League Inc (MWWL) 

2. Organisation description 
2.1. Maori Women’s Welfare League (“MWWL”) was established in 1951 with the support of the 

Department of Māori Affairs to specifically address the needs of all Māori women and their 
whanau throughout New Zealand.  Branches were established in eight regions that reflected 
the Māori Land Court Districts at the time. Secretariat services were provided by the 
Department of Māori Affairs and the foundation branches were set up by the Department’s 
welfare officers. 

2.2. As a national organisation, our branches are the foundation of MWWL. We are community 
based, essentially voluntary, which allows us to respond to the needs of our communities. Our 
membership has a vast array of skills and experience across all sectors including strategy, 
research and policy development, service design and audit controls across the public and 
private sector. We have a membership of approximately 2,500 members in eight regions (as 
per the Māori Land Court boundaries) across Aotearoa me Te Waipounamu and also have a 
branch located in Perth, Australia. The strength of the League lies in its community base, the 
desire to effect change and make a difference within our communities. 
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2.3. Key initiatives that were born out of the League or have contributed to the society of Aotearoa 
me Te Waipounamu include: 

• Te Kohanga Reo 
• Matua Whangai 
• Housing Surveys and Department of Māori Affairs Housing 
• Rapuora Report – Women and Health 
• Hauora Tane 
• Aotearoa Māori Netball Oranga Healthy Lifestyles (AMNOHL) 
• Māori Women’s Development Incorporated (MWDI) 

2.4.  “The main object of the League is to provide and promote leadership for the purpose of 
enabling members to effectively participate in the spiritual, social, cultural, environmental and 
economic wellbeing of their whanau and community” and one of our specific objects is a 
commitment to uphold and uplift the mana of our tamariki. 

3. MWWL submission process 
3.1. MWWL members have been heavily involved in attending the Tamariki Tu, Tamariki Ora hui 

across New Zealand. Our wāhine and whanau contributed to our organisation’s submission 
through written and oral input. Our membership is passionate about this kaupapa and we 
acknowledge the continued drive and support of our members to make a difference in our 
communities. 

Moe mai ra koutou e nga tapu. 
Moe mai koutou e nga kuru-pounamu. 

Kia tohia koutou ki te tohi nuku, 
Ki te tohi rangi. 

Ki te tohi roimata 
Kia komiria ki roto ia koutou te kii tuhono 

ia tatou mo ake tonu. 
Pokaia ki te wai-manawa o nga Tipuna 

Tapaia ki nga Atua o te ao tukupu. 
Ko te pou tenei - te pou here, te pou Tokomanawa. 

Te tau o taku ate 
Te raukura o taku tipare 

Rere atu ra te manu hokioi, 
Rere atu ra ki te Tauranga. 

Whano.....Whano. 
Haere mai te toki, 

Haumi…..e 
Hui…..e 
Taiki…e 

  



 

 

4. Executive summary 
Whāia te iti kahurangi ki te tūohu koe me he maunga teitei 

Seek the treasure you value most dearly, if you bow your head, let it be to a lofty mountain. 
This whakataukī is about perseverance and endurance. Refusing to let obstacles get in your 
way while striving to reach your goals. 

 

4.1. It must firstly be noted that whanau is essential to tamariki and rangatahi and must be 
included in any Strategy. Whanau provide love, identity, values, wellbeing and a foundation 
for our tamariki. We acknowledge and support the child centred approach, however the use 
of normative developmental approach fails to recognise the difference and importance of Te 
Ao Māori amongst our tamariki, rangatahi and whanau. 

4.2. Māori age ranged between 0-20 years represent 42% of the total Māori population 
(Department of Statistics 2018). The importance afforded to our tamariki being a priority 
within any Strategy is fundamental for Māori development and for New Zealand’s 
development and progress. Our tamariki and rangatahi are the future of our society and it is 
fair to say that in Aotearoa me Te Waipounamu, consecutive Governments have failed in 
enabling our tamariki and rangatahi to flourish and thrive. 

4.3. The proposal shows a commitment to change, and an acknowledgement that the current 
systems and practices do not work. Our tamariki Māori me ona rangatahi Māori are identified 
as being most at risk, and this shows change is crucial for our tamariki to succeed and reach 
their full potential. 

4.4. Kia maia! Be courageous! Don’t be another failed Government for our people - making 
changes requires the commitment from us all – a partnership. 

4.5. This submission provides feedback on behalf of MWWL to the proposed outcomes. At the 
outset it is of concern that the Strategy has excluded a Māori Worldview. To make the change 
needed for all tamariki and rangatahi, we propose a “By Māori” concept. This includes: 
a) Māori Strategies 
b) Māori Policies 
c) Māori models of practice 
d) Government/Agency Accountability 
e) Māori Concepts 
f) Treaty Relationship Model  

  



 

 

5. By Māori 
5.1. Concepts being led and practised by Māori have been used through generations. We continue 

to face barriers but, still continue to attempt to live by Māori models that guide us through 
adversity and challenges we face day to day. 

5.2. As tangata whenua/mana whenua, our role is to manaaki our manuhiri. For manuhiri it is to 
support tangata whenua/mana whenua in their role to manaaki. Māori Strategies, Māori 
Policies and implementing Māori models of practice is what is necessary to get it right. 
Government continue to acknowledge they need help to deliver to Māori – the time is now! 
Too long we have been “consulted”, misinterpreted and provided with practices that do not 
meet the needs of Māori. Doing something different means trusting Māori to develop, design 
and deliver our Māori models. 

6. Māori Strategies 
6.1. Government Agencies and Ministries are disconnected from Māori due to the lack of trust, 

racism, barriers and trauma Māori have had to endure year after year.  
6.2. One significant example of Māori Strategies developed in the 1970’s when the fight and drive 

to revive Te Reo Māori intensified. Over the year’s whanau, hapu, Iwi and Māori Organisations 
have played major roles in the development, design and delivery of the Māori Language 
Strategy, showing the innovation of Māori models that encompass our culture, identity and 
well-being. Nearly 50 years on, Māori continue the fight and drive for Te Reo Māori.  

7. Māori Policies 
7.1. There is a lack of confidence in public policies being developed to address Māori issues, and 

very little opportunity to influence these policies. Policies need to be fit for purpose and fit for 
the people they are intended for.  

7.2. There have been attempts to exclude specific references to Māori e.g. overhaul of the 
Children’s and Young People’s Well-being Act, when whanau, hapu and iwi were excluded. 

7.3. The time has passed to be afraid of creating Māori specific policies or promoting policies as 
Māori specific. Nothing has worked for successive Governments so the time is right to entrust 
Iwi and Māori organisations to lead Māori policies. 

8. Māori models of practice 
8.1. The lack of engagement and misinterpretation of policies when operationalising policy, 

continues to lean toward generic and universal approaches. Successive Government failures 
to deliver to Māori grows disparity and inequality. The Government approach does not work. 

8.2. We need to develop the competencies and practices needed to engage with Māori. Until the 
behaviours of dealing with Māori are assessed and changed across the whole public service, 



 

 

Iwi and Māori organisations should be provided with the necessary resources to not only 
deliver the services to Māori, but to educate the public sector in delivering to Māori. 

9. Government/Agency Accountability  
9.1. If the Government is serious about change, they must be held to account. Monitoring, 

measuring and assessing Government Agencies and Ministries around their Treaty obligations 
needs to begin. Māori responsiveness is inconsistent, dependent on agencies and invisible to 
New Zealanders. This contributes to discrimination and racism within institutions, 
departments and our society. 

9.2. Most recently our members are identifying mainstream schools who are relinquishing their 
responsibilities to our tamariki. An example, most recently a 10 year old tama tane has been 
stood down from school for one month, with no school work, support and weak promises 
from the school principal to pass on this tamaiti to another school. We cannot trust the policies 
practiced today to what’s right for our tamariki and whanau. 

9.3. Iwi and Māori organisations must be entrusted to take up the role to make Government 
Agencies and Ministries accountable. The negative statistics continue to climb for Māori, 
showing the current practices are not working. We need to be agile and responsive to the 
needs of tamariki and rangatahi, through their voices and the voices of Iwi and Māori 
organisations. 

9.4. Recognising and implementing Māori models begins with Māori owning our data, determining 
our path and developing the models that best meet our needs. 

10. Māori Concepts 
10.1. Māori concepts will uphold the mana of all tamariki. These are taonga we use in our daily lives 

when contributing positively to society. The time for change is now! 
10.2. Te Reo me ona Tikanga strengthen, uplift and provide a foundation for tamariki. Whakapapa 

connects them to their tipuna through their whanau, hapu and iwi. Whanaungatanga, 
manaakitanga and wairuatanga provides the connection, support and guidance for tamariki 
to make positive decisions. Fundamental to this is they know who they are, and society 
accepts them for who they are.  

11. Treaty Relationship Model 
11.1. A Māori Strategy must involve Iwi and Māori Organisations – a true Treaty Partnership using 

a Treaty Relationship Model to ensure the management of the Strategy, Policies and 
Operating Models. 

11.2. We have smaller organisations that are beginning to include Treaty Relationship Models in 
their day to day governance and operations. The structure works as a two house model where 
all business must be approved, managed, measured and monitored via Tangata Whenua 
(Māori) and Tangata Tiriti (Non-Māori) processes and policies. 
  



 

 

12. Child and Youth Wellbeing Strategy Proposed 
Outcomes 

12.1. MWWL strongly urges that in order to make the change needed for all tamariki and rangatahi, 
is to develop, design and deliver Māori Strategies encompassing Te Ao Māori – By Māori. 

13. Vision and focus areas 
13.1. We note the following 

a) Vision of “New Zealand is the best place in the world for children and young people” 
and should include “all children and young people”. 

b) The proposal of 6 initial focus areas for Early Work, which included the focus of 
“Children are free from racism, discrimination and stigma”. The re-inclusion of this 
focus area is the reality of all children and families and must be reported and measured 
to eliminate. 

c) Recognition of status and role of tangata whenua/mana whenua is excluded. 

14. Wellbeing Domains 
14.1. The proposed outcomes are a generic approach to a strategy that is not inclusive of whanau, 

hapu and iwi. For example ALL children and youth/young people must be: 
a) Able to positively identify and engage with their whanau, hapu, iwi me te hapori. 
b) Supported to transition successfully in to adulthood. 
c) Able to embrace te reo Māori me ona Tikanga. 
d) Confident in Te Ao Māori and cultural practices. 
e) Able to access culturally appropriate support readily. 

15. Strategy language 
15.1. The language and approach on the face of the proposed outcomes, adopts a child rescue or 

protectionist position which is at odds with the potential of re-orientation. The strategy must 
connect to and give support to a framework that recognises and ignites the strengths of 
tamariki and their whanau. 

16. Principles 
16.1. Te Tiriti o Waitangi should be visible and clear in all that is developed within the Strategy. The 

inconsistency across agencies when meeting the obligations of the Treaty is unclear and leads 
to inconsistent practices. Our tamariki are our taonga - “…me o ratou taonga katoa”  

 


